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Abstract:

The current study was concerned with identifying the direct and indirect relationship between
Humble Leadership and Creative Performance through mediating the Work Flourishing, and The
study population consisted of employees of the Egyptian Telecommunications Company in
Menoufia Governorate, and the survey list was used as a main tool for data collection, the study
sample amounted to 256 individuals. Statistical analysis was conducted using a number of
statistical methods and tests appropriate to the nature of the data, including correlation analysis,
multiple regression analysis, and structural equation modeling (SEM).

The study reached a set of results, the most important of which are: A positive and statistically
significant relationship between humble leadership and both creative performance and work
flourishing , and A positive and statistically significant relationship between work flourishing and
creative performance, as well as the existence An indirect and statistically significant relationship
between humble leadership and creative performance through work flourishing as a mediating
variable. This means that work flourishing as a mediating variable supports the relationship
between humble leadership and creative performance of employees of the Egyptian
Telecommunications Company in Menoufia Governorate.

In light of the research findings, a number of recommendations can be made to enhance creative
performance through the adoption of humble leadership practices, as well as to improve the level
of work flourishing for employees of the Egyptian Telecommunications Company in Menoufia
Governorate. The study also presented a number of proposed future research directions.
Keywords: Humble leadership, creative performance, work flourishing.
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